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The film, North Country, although inspired by true events and by the book, Class action, seems to be just one ethical issue. Ideally, the movie conveys significant moral and ethical issues revolving around gender-based discrimination. It is essential to note that even though the protagonist Josey Aimes decides to work at the site, she experiences multiple acts of sexual harassment and observably inappropriate behavior from the other male workers (Korzec, 2007). Notably, watching the movie reveals how challenging is it for women to work in male-dominated workplaces today. Besides Josey, observably, other female workers at the mines are constantly abused and mistreated. For instance, Sherri had to deal with inappropriate toys in her lunch box.
Interestingly, men at the mines do not however feel that they are morally or ethically wrong. In essence, they continue to run the hierarchy of the mine’s business, promoting slander and intimidation to either keep the women off the site under their thumbs. Admittedly, these uncouth actions by the male workers resulted in growing frustrations particularly among the female mineworkers whose complaints were often discredited (Vidoni, 2013). The women workers at the mines are not protected by any union. Because no one champions their rights, they are constantly harassed by male workers every single day. In North Country, sexual harassment and intimidation of women are commonplace and pervasive indicating the exertion of power by men over women at both workplaces and home. 
Recommendations
To effectively address the issue of moral breach, the company must put in place systemic measures to eradicate the inherent gender-based discrimination at the mines. Additionally, besides striving to stop the harassment of the women workers, the company must compensate the workers for the frustrations and mental traumas. 
Also, as a measure to prevent future ethical breaches, the company must incorporate responsible management that functions on the basis of strong safety and security rules for all the workers. The company needs to protect the workers particularly women and above all secure their jobs. 
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